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(III -280) 
ACADEMIC SENATE MINUTES 
August 2, 1972 Vol. III, No. 28 
CA LL TO ORDER 
The last meeting of the 1971-72 academic year was called to order by Chairman Charles 
Edwards at 7:07 p. m. in 401 Stevenson Hall. 
APPROVAL OF MINUTES 
A motion (Mr. Rich, Mr. Schermer) to approve the minutes of July 19 and July 26 passed 
unanimous ly. 
PRESIDENT'S REMARKS 
The President was not present for this item. 
DEAN OF WE UNIVERSITY'S REMARKS 
Dean Budig distributed at this time the guidelines for approved quality of undergraduate 
education. Dean Budig stated that he had discussed these with the departmental chairmen and had 
recei ved input on this set of proposed guidelines and he welcomed reactions from the faculty and 
from Senate members. Also distributed were the guidelines for the Educational Innovation program. 
Dean Budig announced the formation of a panel composed of Earl Reitan, Edward Streeter, a stu-
dent from his advisory committee, and Charles E. Morris. These persons will serve on a panel 
to screen proposals for educational innovation. The results will be forwarded from this panel to 
Undergraduate Dean Ri ves. 
Chairman Edwards asked for leave of the Senate to exchange action items 1 and 2 on the 
agenda and place the Realignment of Departments of Home Economics and Industrial Technology 
before consideration of the Academic Plan. 
REALIGNMENT OF DEPARTMENTS OF HOME ECONOMICS AND INDUSTRIAL TECHNOLOGY 
Dean Budig discussed the various arrangements which had gone into the proposal for the 
combination of the Departments of Home Economics and Industrial Technology. A motion 
(III -281) (Mr. Rich, Mr. Pierce) to accept the recommendations for the Realignment of the Departments 
of Home Economics and Industrial Technology passed with one abstention. A question was raised 
about what the name of the new department would be. Dean Budig stated that the parties involved 
would resolve this problem as soon as possible, and that they would make a recommendation to 
Dean Budig. 
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ACADE:N1IC PLAN 1973 -78 
Mr. Mohr reported for the Academic Affairs Committee on their reaction to the Academic 
Plan. He stated that there had been certain editorial changes suggested in the plan. He reported 
that the Academic Plan was passed by the Academic Affairs Committee . 
(II1-282) A motion (Mr. Mohr, Ms. Spencer) that the Academic Senate receive and transmit the 
Illinois State Uni versity Academic Plan 1973 -1978 with proposed editorial changes to the Board 
of Regents passed on a vote of Yes - 31, No - 0, Abstentions - 3. 
Mr. Baker reported that he had recei ved comments from Mr. Kennard and that Mr. Kennard 
had submitted some extensive revisions which were not incorporated into the Academic Plan, and 
Mr. Baker raised a point about how the entire process had proceeded in the formation of the 
Academic Plan. Mr. Rives stated that the process of review included various subcommittees which 
discussed various aspects of the Academic Plan. A considerable volume of input from various 
persons was filtered to the various subcommittees. Substantive adjustments were incorporated and 
suggested changes were considered by the subcommittees. 
The chair recognized members of the Academic Planning Committee: Al Bjork, John Meador, 
Warren Harden, Dean Belshe, and Dean Mitchell. Mr. Baker then returned to the changes which 
had been distributed to Mr. Kennard. Mr. Kennard raised questions about the introduction of 
new media and the question of whether or not the new media would raise the quality of instruction. 
Discussion was raised about how the improvement of quality through the use of educational media 
would be assessed and evaluated. 
Mr. Baker stated that the Academic Plan does not contain a specific mechanism for the 
implementation of new programs so that there would be a result in quality of education. 
Mr. Baker stated that the Plan did not include adequate criteria for administrati ve effecti venes s, 
and he raised a question about the criteria of mere simplicity in administrative structure as an 
adequate measure of administrati ve effectiveness. 
Mr. Rives proceeded to give answers to Mr. Baker's concerns. Mr. Rives stated that the 
statement on media and the present draft of the Academic Plan was not as strong as the original 
draft. He stated that the Uni versity must keep an open mind on the use of instructional technology 
and media. Dean Rives stated that the document did not intend to be so detailed as to include all 
mechanisms for implementation of programs. Dean Ri yeS stated that the emphasis on Simplicity 
of administrative instruction was linked to a shortage of funds for the implementation of programs, 
and he stressed that therefore, there should be a minimum of resources put into administration 
when there is an oVf: rall shortage of funds. 
Mr. Baker stated that he wished he could go back to his colleagues and assure them that there 
was still some emphasis on research at Illinois State University and that adequate researchers 
would be protected from overload and he asked Dean Ri ves if this document gave any research 
along that line. Dean Rives stated that this problem would not be answered in detail in the 
Academic Plan, but the general thrust of the plan would still encourage research, especially with 
outside funds. 
Mr. Steffen raised various points about the overall general statements. He raised the question 
of how fleXibility, creativity, etc. would be implemented with incoming students at ISU. 
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Questions were raised about the implementation of the various priority programs, manpower 
opportunities, resources, etc. Dean Rives stated that there would have to be flexibility in the 
distribution and housing of specific programs. It was stressed during the discussion that this was a 
flexible and living document, basically to deal with the Board of Regents and the Board of Higher 
Education, and it would be added on to and subtracted from in the future as events dictate by future 
academic planning. 
The Senate was reminded that all the proposed programs would have to go through the regular 
proposed program approval process, which acts as a check upon the implementation of the Academic 
Plan. 
Dean Rives, in answer to various questions about implementation of programs, stated that they 
would have to rely on the departments for the planning in staffing and implementation of programs. 
He stated that there would ha ve to be moves towards faculty development in order to get the 
adequate staff to implement new programs. 
The question arose about how the fifteen programs were selected for priority implementation. 
and how the time for implementation was arrived at. Dean Rives stated that a program subcom-
mittee looked at these and he stated that most of the fifteen were not new programs, but were 
alterations of present programs or improvements of present programs or programs that had 
previously been proposed. 
The question arose about whether or not it was necessary to put a time schedule on the 
programs. Dean Bolen of Fine Arts spoke in behalf of the Music Therapy program, which was 
not listed among the fifteen priority programs. 
Dean Budig stated that he felt that the Academic Plan should be updated yearly and brought 
to the Senate. 
ACADEMIC CREDIT FOR SENATE SERVICE 
Mr. Mohr reported for the Academic Affairs Committee on Academic Credit: for Senate Service. 
(III -283) The following motion (Mr. Mohr, Ms. Kelly) was introduced : The Academic Senate endorses a 
policy of giving academic credit to student Senators registering for an approved course of study 
based on their Senate service. 
The following motion to amend (Mr. Baker, Mr. Pierce) was made: add: This credit shall not 
be restricted to students serving on the Academic Senate. The question was raised by Mr. 
Chadwick about the appropriateness of the motion and whether or rot an amendment to the motion 
could change the substantive thrust of the motion. Mr. Baker and Mr. Pierce, the maker and 
(III -284) seconder of the motion, changed their motion to the following substitute motion: The Academic 
Senate endorses a policy of giving a cademic credit to students registering for an approved course 
of study based on their Senate service and/or interes t in the Academic Senate. Mr. Baker ex-
plained that he had intended to include other persons interested in the governance system who would 
be able to acquire credit in addition to the student members of the Academic Senate. 
The following motion (Mr. Steffen, Mr. Sullivan) to amend the substitute motion was made: 
(III -285) to add or participation in other shared governance operations within the Uni versity. 
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A protracted debate took place at this pOint. 
(III -286) A motion (Mr. Calef, Mr. Janecke) to close debate passed with two objections (Mr. Black 
(III -287) 
and Mr. Plummer). 
The amendment to the substitute motion (Motion III -285) failed on a vote of Yes -la, No -19, 
Abstentions - 4. 
Additional debate took place. 
The Senate then passed a motion (Mr. Hubbard, Ms. Vowell) to close debate. 
The motion to substitute (Motion III -284) passed on a vote of Yes - 20, No - 9, Abstentions - 2. 
(III-288) A motion (Mr. Woods, Ms. Vowell) to close debate failed on a vote of Yes-l3, No-ll, 
Abstentions -7. (Motion to close debate calls for a 2/3 majority.) 
The debate continued, bringing out many points which had been brought out ill the discussion at 
the previous Senate meeting. The basic issues revolved around what additional work Senators 
would have to do in order to get academic credit and to the fact that a course on university academic 
government had existed in the past and whether or not this could be used for this particular 
purpose now proposed. 
The problem had been raised in the Academic Affairs Committee as to whether additional 
standards would be required of Senators other than mere participation. During the discussion, it 
was brought out that many departments give academic credit based solely upon student participation 
in various activities, such as theatre and debate, etc. 
(III -289) A motion (Mr. Rich, Mr. Plummer) to table the main motion (Motion III - 283) failed on a vote 
of Yes-2, No-29, Abstentions-a. 
(III -290) A motion (Mr. Woods, Mr. Schermer) to close debate passed with three objections (Mr. Calef, 
Mr. Plummer, Mr. Raymond). 
The main motion as substituted (III -2 84) passed on a vote of Yes - 24, No -7, Abstentions-1. 
APPROVAL OF FACULTY APPOINTMENTS TO ENTERTAINMENT COMMITTEE 
This item was withdrawn because the Executive Committee did not receive notification in 
time for it to be an action item, under t~e by-laws. 
ESTABLISHMENT OF PROCEDURAL COMMITTEE AND RATIFICATION OF MEMBERS 
At this point, the chairman read into the record the motion passed by the Executive Committee, 
which is the proposal to establish a procedural committee on constitutional revision: (passed 
unanimously by the Executive Committee on July 27, 1972): 
The Executive Committee favors the establishment of a committee cooperatively 
with the President and the Senate that will explore alternative procedures that 
might be considered in the Fall by another committee which is charged with 
constitutional review. 
The procedural committee will be dissolved after it presents its alternative 
procedures to the Senate. 
The procedural committee shall not make recommendations regarding 
constitutional revisions. 
The Executive Committee stands ready to meet with the President for the 
cooperati ve formation of that committee. 
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The chairman asked the Senate to notify interested groups on the campus that we would welcome 
independent opinions, legal and otherwise, on the alleged discrepancies between governing board 
poliCies and the present ISU constitution. 
The chairman then presented to the Senate the following names approved by the Executive 
Committee on July 28, 1972 for the procedural committee: 
R obert McAdam (H & PE - M) 
Virginia Owen (Economics) 
Mark Plummer (History) 
Dave Raymond 
Rob Pierce 
Carole Spencer 
He announced that Virginia Owen could not serve. The Executive Committee hael met earlier 
in the evening and substituted the name of Mary Natale (Metcalf). 
(III-291) A motion (Mr. Steffen, Mr. Price) to establish a procedural committee and to accept the 
six names recommended by the Executive Committee passed with one objection (Ms. Vowell) 
and three abstentions (Mr. Chadwick, Mr. Mohr, Mr. Plummer). 
Mr. Plummer stated that he might be forced to resign, because he accepted on the qualification 
that if an additional pressing matter came up, he would be forced to reSign from the committee. 
FSC GUIDELINES FOR MINORITIES 
Chairman Clinton Bunke, Faculty Status Committee and Fred Fuess, member of that 
committee, were present to discuss the item. Other members of the FSC introduced Mr. Taylor, 
who had worked on the development of guidelines for minorities. 
The proposed guidelines for minority equity review procedures were presented at this time 
to the Senate. Several corrections were made in the draft presented to the Senate. Chairman 
Bunke reviewed the differences between the minority's salary review procedures and the 
women's salary review procedures. 
Considerable discussion arose arolIDd the item #4 of the basic points pertinent to review, 
which reads "Removal of inequities, where found to exist, must be tied to performance, training, 
experience (within and without the University), and responsibility and service of the individual 
which enhance the UniverSity's image in the community, but which the individual may not be given 
credit for by his or her department in the regular evaluative process. " 
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(III -292) 
(III -293) 
The FSC had raised some questions about this in the process of reviewing this report, and 
Senators raised various other questions. The FSC had also raised questions about the calling 
for inequities between the average salaries in departments, as far as Blacks were concerned. The 
FSC had raised the question of whether or not this placed them in a position to review departments 
in terms of departmental variant, as total departments. 
During the discussion, it was brought out that the report really calls for Blacks to have salary 
adjustments based on a university norm or other departmental norms, rather than the departments 
in which they served, if that department averages below the university norm. 
Some Senators requested a definition of American as used in the report. The request raised 
specific questions about foreign or non - citizen members of similar ethnic groups. The definiticn 
given was that it did not apply to anyone other than American citizens of minority groups. The 
report did not cover StiCh persons as visiting foreign professors or members of similar groups, 
who were not American citizens. 
The question was raised that the statistics that were attached to this report do not include 
any data on salaries in respect to minority groups. 
Mr. Bc1.ker raised the question of whether or not departments would be encow~aged through these 
procedures to get their extra money from the special funds for minorities for women, rather than 
being paid from departmental funds. Mr. Baker raised the question of whether or not the creation 
of a special fund encouraged department discrimination against those groups out of regular merit 
pa y salary pools. Mr. Taylor said that eleven faculty members would come under scrutiny if 
this report is implemented. Mr, Taylor sited specific instances of inequities for Black faculty 
members, which he said would come under review if the procedures were implemented. 
A motion (Mr. Steffen, Ms. Chesebro) to suspend the rules to move the item up to an action 
item passed, A motion (Ms. Chesebro, Mr. Price) that the sense of the Senate be that the definition 
of minorities be extended to non - citizens was introduced. 
Mr. Baker asked that the minutes reflect his concern about the establishment: of a special fund 
and the real issue is whether or not department chairmen were encouraged to discriminate, He 
said that sanctions should be applied against the persons who are discriminating. 
Debate took place on whether or not non-Americans would be eligible for minority adjustments 
in salaries if they were not citizens. The question arose of whether or not these groups would 
be included in this year's salary adjustments if there were limited sources for the adjustments. 
(III -294) A motion (Mr. Edwards, Mr. Price) to close debate passed with one objection (Mr, Steffen). 
(Mr. Raymond was preSiding as chairman at this pOint.) 
Motion III - 2 93 passed with one objection (Mr. Black), 
(lII-295) A motion (Ms. Vowell, Mr. Mohr) to reconsider Motion III-293 was passed. 
(III -296) The following motion (Mr. Hathway, Mr. Steffen) was introduced: I} to pass procedures on 
page 3 of FSC report and 2} In all future inequity adjustments, the definition of minority be 
applied to alien minorities as well as Americans. 
(III -297) 
(III -298) 
(III -299) 
(III -300) 
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A motion (Mr. Steffen, Mr. Pierce) to close debate passed. 
Motion III - 296 passed on a vote of Yes - 23, No - 4, Abstentions -1. (Page 3 of the FSC report 
is appended to the minutes. ) 
COMMITTEE REPORTS 
Executi ve Committee 
The results of the Executive Committee meetings , establishment of a procedural 
committee, were reported earlier. 
Mr. Raymond made the following additional reports: 
An item from the July 28 meeting was that the ExCom requested Mr. Thorderson 
to bring a recommendation to the Senate for their action re the ACT admissions 
requirements for 1973-74 and that for the current year he should use administrative 
discretion for particular cases. This was in answer to a communication from the 
Admissions office to the chairman. 
A letter of resignation from the Executive Committee was received from Mr. Baker. 
It was the sense of the ExCom that Mr. Baker and Ms. Chesebro be placed on the 
Academic Affairs Committee. 
COMMUNICA 110NS 
The chairman read a letter of resignation from Chris Janecke. A motion (Mr. Hubbard, Mr. 
Rich) to suspend the rules for consideration of the resignation passed unanimously. A motion 
(Mr. Chadwick, Mr. Price) to accept the resignation with regret passed unanimously. 
The chairman read a letter from Vice - President Hulet concerning the formation of a search 
committee for replacement of the alumni director. He welcomed suggestions for names of 
candidates, alumni or non -alumni, which should be forwarded to Vice - President Hulet. 
Mr. Chadwick registered his c!isappointment in communication that the Affinnative Action 
committee reports had not come back to the Senate for action. 
A motion (Mr. Arnold, Ms. Williams) to adjourn at 11:10 passed unanimously. 
F or the Academic Senate, 
Charles R. Hicklin, Secretary 
CRH/bw 
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VOTE VOICE VOTE 
NAME ATTEN- Motion Motion Motion Motion Motion . Motion Motion Motion Y N 
DANCE # 281 # 282 # 283 #: 284 # 285 # 289 #296 No. ) 
Amster 280 X 
Arnold P Y Y Y Y Y N Y 286 X 
Baker P Y Y Y Y Y N P 287 X 
Bickel 288 X 
Black P Y Y N Y N N Y 290 X 
Calef **P Y Y N Y P N 291 X 
Chadwick *P Y N P P N N 292 X 
Chesebro P Y Y Y N N N Y 293 X 
Edwards P Y Y Y Y N N N 294 X 
Fuehrer 295 X 
Gillett 297 X 
Hail! '~P Y Y Y N N Y 298 X 
Hathwav P Y Y N P P N Y 299 X 
Hicklin l' Y Y Y Y Y N Y 300 X 
Hill P Y Y Y N N N Y 
Hubbard *P Y P Y Y N N Y 
Tanecke P Y Y Y Y N N Y 1 
Tanulis I 
Kagy \ 
Kelly **P Y P 
Koch 
Madore **P Y Y N 
McGuckin **P Y Y P N N N 
Merrick 
Mohr *P Y N N N N Y 
Pierce P Y Y Y Y Y N Y 
Plummer P Y Y N Y Y Y Y 
Price P Y P Y Y N N Y 
Raymond P Y Y N N N N N 
Rennels 
Rich P P Y Y Y N Y N 
RodeJ;"ick, P Y Y Y Y Y N Y 
Schermer P Y Y Y Y N N Y 
Spencer **p Y Y Y N N N 
Stein P Y Y Y Y N N Y 
Sullivan *P Y Y Y Y N Y 
Sutherland 
Tarrant P Y Y Y N N N Y 
Vowell P Y Y Y N N N Y 
Walker 
Williams P Y Y Y Y Y N Y 
Woods **P Y Y Y N N 
Youl!K 
Steffen P Y Y Y Y Y N Y 
Berlo 
Budig P Y Y Y *** Y N Y 
Hulet P Y Y Y Y P N Y 
Johnson 
* Arri ved late Y=Yes N=No P=Present **Left early 
* * * Absent for vote 
-3-
Procedures for Minority's Salary Review 
1. Department APT Committees or Chairmen are to undertake a separate review of their 
Black and other minority academic faculty memberS' salary levels to insure that they 
are comparable with those of white male faculty members with similar qualifications, 
years of experience, responsibilities and performance. The main intent of such a 
review is to insure that Black and minority faculty members are being rewarded in 
terms of their professional background and current contribution as compared with 
white male faculty. 
2. Several kinds of material are provided to assist Department APT Committees or 
Chairmen in this review. The Office of Institutional Research, ISU, has provided 
the following: 
a. illinois State University Averages 
b. Average Salary of Men by Department Within Academic Rank 
c. Average Salary of Women by Department Within Academic Rank 
d. A Listing for each department of women faculty with averages for 
white men for each rank 
3. While the averages provided may be useful as a starting point in the review, an 
individual by individual comparison where possible will be the most important and 
most meaningful as a basis for ascertaining the need for an equity adjustment. 
A Black or other minority faculty member should be compared with a white male 
faculty member within the department having similar qualifications, years of exper-
ience and performance ratings. There may well be other kinds of criteria the chair-
man could take into consideration when making the comparison. 
If there is no white male faculty member in the department with whom to make a 
comparison, the chairman should refer to other norms such as university or depart-
ment means for that rank. In the evaluation of equity pay for Black and other racial 
minority faculty, adjustments should also be made when the departmental average is 
below that of other departments in which there are Black and other racial minority 
faculty with comparable qualifications and experience. 
For departments comprised largely of Blacks and other minorities, chairmen should 
also refer to university or other department norms for an appropriate comparison. 
4. Where an inequity has been identified, an adjustment should be recommended 
(separate from the 1972-73 merit recommendation for that individual) to remove 
the inequity, using the form provided. * A response must be made for every Black 
or other minority faculty member in the department. Whether the recommendation 
is for an equity adjustment or not for an adjustment, an explanation must be given. 
5. Inequity adjustment recommendations made by department APT Committees or Chair-
men will be reviewed by the Faculty Status Committee in cooperation with ISU Affirmative 
Action Office for Minorities. 
"'USE FORM "A" ATTACHED. RETURN TO: FACULTY STATUS COMMITTEE BY 
5: 00 p. m., August 11, 1972 

